
 

LUTHERAN WORLD FEDERATION 

Lutheran World Federation World Service Kenya

Kenyan nationals for the position of 

shall be responsible for providing hearing

to facilitate the personal, social and intellectual deve

Assessment and Resource Centre (EARC). 

 

Key Responsibilities 

• S/he must work closely with the staff

• Planning, coordination and program development

• Coordinate audiological services with the SNE services provided in the ca

manage its effectiveness 

• Design and implement a mass hearing screenin

needs 

• Responsible for scheduling appointment for audiogical evaluation, administering 

standard diagnostic tests and procedures in keeping with individual learner needs

• Responsible for making recommendations regarding t

or other support services Coordinate ontological services, assist in making decisions 

on placement and assessment services for other children being considered

with special needs 

• Assist teachers in the developmen

and appropriate classroom strategies

• Monitor learner’s progress and make informe

• Provide individual assistance to hearing learners with commun

deficits 

 

 

LUTHERAN WORLD FEDERATION – DADAAB SUB PROGRAM

 

Vacancy Notice 

AUDIOLOGIST 

Lutheran World Federation World Service Kenya-Djibouti Program is seeking to recruit 

Kenyan nationals for the position of Audiologist based in Dadaab Refugee Camp

providing hearing evaluation and consultation services to the learners 

to facilitate the personal, social and intellectual development at the LWF Educational 

entre (EARC).  

work closely with the staff and administration of the EARC 

Planning, coordination and program development 

Coordinate audiological services with the SNE services provided in the ca

 

Design and implement a mass hearing screening program to meet the local education 

Responsible for scheduling appointment for audiogical evaluation, administering 

standard diagnostic tests and procedures in keeping with individual learner needs

Responsible for making recommendations regarding the need for further audiological 

or other support services Coordinate ontological services, assist in making decisions 

on placement and assessment services for other children being considered

Assist teachers in the development and implementation of curriculum modification 

ppropriate classroom strategies 

Monitor learner’s progress and make informed, timely educational decisions

Provide individual assistance to hearing learners with communication or educational 

DADAAB SUB PROGRAM 

is seeking to recruit 

Dadaab Refugee Camp. S/he 

evaluation and consultation services to the learners 

lopment at the LWF Educational 

Coordinate audiological services with the SNE services provided in the camp and 

g program to meet the local education 

Responsible for scheduling appointment for audiogical evaluation, administering 

standard diagnostic tests and procedures in keeping with individual learner needs 

he need for further audiological 

or other support services Coordinate ontological services, assist in making decisions 

on placement and assessment services for other children being considered as children 

t and implementation of curriculum modification 

d, timely educational decisions 

ication or educational 



 

 

 

 

Qualifications and Competencies

• Bachelor’s Degree in Education specialising in Special Needs Education/Diploma in 

special needs education(KISE) Or Diploma in Audiology

• 2 years working in an Educational Assessment Centre (EARC) or any related field.

• Knowledge in Audiometric testing and interpretation

• Experience working in a hardship or marginalized area

• Proficiency in MS Office

• Fluent in written and spoken English and Kiswahili

• High level of integrity, commitment 

• Strong inter-personal and team work

• Ability to tolerate cultural, educational and religi

• Excellent communication, organ

 

 

“LWF World Service is an equal opportunity employer irrespective of gender, race

religious affiliation. LWF World Service is a signatory to the Code of Conduct for 

humanitarian agencies. Our recruitment and selection procedures reflect the 

organisation’s commitment to the prevention of abuse and exploitation of 

beneficiaries.” 

Interested applicants should submit an application letter and a detailed CV indicating the job 

title on the subject line.  Applications should reach the undersigned by 

Human Resource Manager

Email:

Only short

 

Qualifications and Competencies 

in Education specialising in Special Needs Education/Diploma in 

special needs education(KISE) Or Diploma in Audiology 

2 years working in an Educational Assessment Centre (EARC) or any related field.

ge in Audiometric testing and interpretation 

a hardship or marginalized area 

Proficiency in MS Office 

Fluent in written and spoken English and Kiswahili 

High level of integrity, commitment and professional responsibility 

personal and team work skills 

Ability to tolerate cultural, educational and religious diversity in the work place

Excellent communication, organization and presentation skills 

“LWF World Service is an equal opportunity employer irrespective of gender, race

religious affiliation. LWF World Service is a signatory to the Code of Conduct for 

humanitarian agencies. Our recruitment and selection procedures reflect the 

organisation’s commitment to the prevention of abuse and exploitation of 

rested applicants should submit an application letter and a detailed CV indicating the job 

title on the subject line.  Applications should reach the undersigned by 25
th

 January 2017.

Human Resource Manager 

Email:lwf.nbi.kenya@gmail.com 

Only short-listed candidates will be contacted 

in Education specialising in Special Needs Education/Diploma in 

2 years working in an Educational Assessment Centre (EARC) or any related field. 

ous diversity in the work place 

“LWF World Service is an equal opportunity employer irrespective of gender, race or 

religious affiliation. LWF World Service is a signatory to the Code of Conduct for 

humanitarian agencies. Our recruitment and selection procedures reflect the 

organisation’s commitment to the prevention of abuse and exploitation of 

rested applicants should submit an application letter and a detailed CV indicating the job 

January 2017. 


